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MIDDLE 
TENNESSEE 
STATE UNIVERSITY 

PRE-RESIDENCY I RESIDEMCY t I RESIDENCY 2 

CLINICAL AND FIELD EXPERIENCe: .AOREEMEHT 

MIDDLE TENNESSEE STATE UNIVERSITY 

and the 

Wau,n Cquntv Schoota 

This Affiiiation AQnsement la made by and between the Colega of Education, Middle 
Tennessee State Ul'INe/$ity, hereinafter referred to a 'lnstitutian: and the above named 
local education 4191f1C1 of the Stat9 ofTennanee, hereinafwt" re'8rred to as 'LEA". Th11 
PUIJlOU of th!$ agreement I& to 8Albhh an undentandtng Al9ilrdlng the edmlniaWlion of 
the RNdy2Teedi program deligned lie> prOYide dtnlcal and/or field e>cperi8nces for NII cted 
st\ldenta of 1he lnstltulion, hefesfter taferred to as "Teed ier Candida.la&", \II/ho are purt1ull'lg 
tHc:her cenlk:atlon. 

A. P"IPOIC 
1. The purpose of lhfs Agl9Gment&hall be to provide cllnk:al and/orfiald experiences 

to Teacher c.idldafes enrolled ln a Teacher Ectuc:ation program of the lnstlutian. 

2. Th• cllnfcal and ftl!lld nperlences for Pre-Re'/lldency, Reeiancy 1 and Residency 2 
Teacher candidates ehaH be provided at the LEA'• facilw localed at multiple 
8Chool slta8 wllhil the ucmol di&trlot, herelnaft9t rderred to as 'FactNty". 

3. The Cinioal and/or 1181d experiences that may be prOl/lded are ganeraly defined• 
folowa: 

"Pre-Residency" - educalion COUl"9 which 01:Cur prior ID the Reelctency 1 and 
Residencr 2 eemesters, which may require a p,actieun of field 
elq)eflenc:e in a PreK-12 8Chool setting 

"Residency 1• • oc:curs the semealet before Residency 2 (alUdent teaching) and 
requires teacher candidates to be placed in a P19K•12aetling 
for appl'OlCimatel'j 50% of 1he school week 

"Residency 2" • s,ener.ally referred to as etudent teaching, 00Cl.11'$ after 
auccessful CC>f111letion d R•ldency 1 and requira .. teact.--1er 
caudldlte& to be~ ln a PreK-12 setting 100% of the 
1ehool""8tllt 
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8.. Temp a!)d Condllfons 
C 1 :-

1. Tenn -The ll!lm1 ofthl&Agreementshell be five ye&n<:DfTlmencingon 
March 1, 2019 and encr11p Februarv 28. 202'4. 

2. Amendment- This Agreement may be modified only bv written amendment 
executed by both partlea. 

3. Terminmlon • Either paty may teminal& 1h16 Agreement without ca.LU upon gh,lng 
60 daY$ pri0f wrfttlln notice to the other party of It& intention to 1erminate. 
Notwithstadng any such aminatlon, an Teacher Candidate.s ateady enroled in 
aid participating in edUcatlon Clinical and/or 1ield eicperien088 at a IChool at ttie 
time of the notice of 1em11nat1on wa be al.lo"""8d to complet& their clinical/field 
expetlenc:e wlCh the LEA. 

4. Placement of Teacher Candldates-h mulua~ agltl&d bet.w.ien the partiee, the 
h'lltitution shal plac:e an af)llropriale number of Teacher Candti:tates, if evallable, at 
the Fac:illty each academk; 1enn. 

5. Dlacipline - Vllhlla <l!'lloled In cllnlcal and/ot field -,,ene~ at the F~ity. 
Teacher candli:tatea and lnlltitutio.n faculty wll be subject to applltabl& policies cf 
the lnstitUtion and th• LEA.. 

The LEA shall tinely notfy the lnstiution when a Teacher Candidate ha9 been 
inYotwd In any Incident 1hat would n,quire the LEA to lrwee!lgate, and the 
lnstiwtien shall have the opportunity to partlclp ale In any 9IICh in,. 1it,ation u, the 
eldent that the LEA's pokiff and procedures gowmlng confidentiality may alow. 

6. Dllmisaal; Reasaillf'lmenl- Teactler CandldU$ may be dfemi88ecl fr0m 
paltlclpallon in the lrmlllltlon'I program only after the appropriate di~lnary or 
academic po!illies and p~ of the lnetitlltion hllWI beef'I folloWed. I lo\tA!rvef, 
the Supertmendem of the LEA may irmledlately remove from the Facllty any 
Teacher Candlda1.ewtlopo88$ an ln•nediaie threat ar dalver, or at anytime that 
mayeeem necesee'Y, pend~ lnwallgation. 

The parties may agll!IG ln Wlfl~ to remove a Teacher Candidate tram the Facflty 
or to reasa~n a Teec:tlef Candida within the same or anothel' Facility. 

C. Prolllslons Appjjcable to the lnsiitulion 

1. The Institution etiall offer twhet ar dhertmlnlng educational programs, which are 
8C1:redllel:I bv apprapriate o,ganl:tatians, and app!Olled by the Term e 11 ee Staie 
Department of Education and Tenne asee Board of Education. 

2. The Institution sttan require tile appropriate unlller'Slty offlclal to colfabofafe wllh 
the appmprlate LEA admif'listrator .:,n all dilfcal and field placement n,ques'8 for 
Pre-Reskfancy, Reeldency 1 aid Reaidency 2 plac:.emenfs. The Institution shell: 

a. Vfriy the etijalblllty of~ auch Teacher Candida to pertieipate in a dinical or 
field experience. 
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r , i ••. t.. 
b. eo.detemllne the appropria1e placement of ltUdernl; In c:ollabtM'aticn with LEA. 
c. Aalian •~riate e,q,em,nced, ~. and trained unMnity 

lWpel'Vie01'8 to work collabaratwv/ with Che LEA mentor '8/Jchers for Ile 
l1Uf,l8Nlelon af Teacher CandidateG. 

d. Univereity Supervi11:1,8 wl0 be prlMded annual trailing on the 8tate evaluation 
system, educator preparatlOn plOQf8111 ex,,eda1iona, professional aa&Nsments, 
co-teaching, and n,levant •• or 1111lva:rtity ~ changes. 

e. UniYe,aity Supen,~ wiJ meet with LEA mentur tN.Chela to review the mentor 
teacner handbOok and disel.l1111 expectatiOn&, 9UideUnes, and appt'Clllfate 
.upport for teadlef candidates. 

The Institution 1111all notify each T eac.hef Candidate of the ~irementto have a crimlnal 
back9!'Cllnd check pu111uantto T.CA §49-5-413 & §49-5-5610. ltlhall be the Teacher 
C8ndlda1e's n,aponelbllty to make timely arrangements for the bac:k;round check and 
to pay Ill com aaaoclatad with aud\ dleda. 

Recognizing that T eac:her Candidates enrolled at lnutitution wi~ patem&Ky partic:%)ate 
In rnultlp1e fteld experience& at~ fadlll.lH, LEA qrees to accept the l'8IUltll of 
the bac:lcground chedt done pri0rto1he TeaaherCant:idate'a initial field. eiq,erlence If 
th6 T eecher Candiafa maintains c.ontinuotJt enm!lmant at ihe lnstltulion and if the 
mulls of the bacqround check aTe archived by the beckoround chl!IGk agency. 

Institution sheU lnf'onn TMCher Candidates excluclad m,m cinical or field expeliences 
on the basis of a criminal background check of any rellieW Of appeal Jlf'OC8S$ avalable 
pu,8\lant to the Fair Credit Reporting Aot or any othcw law or po!ic;y, if any. 

s. The '1stitution shall inl'Olm b Taadler Candldatee of tfleir l'GlpandJII~ fOf 
fallowing the rules and regulations of the LEA, in.eluding recoanition af the 
confidential natln of ilfonnation 191111rding s1u.denta and their records. 

4. The Institution &hall ptO'Vide guidelines, p,ocedures, and other relevant mallerial& 
to allow the mentor 1eaCher and ll'IMll'Sily supervlso( to fun a/on llflPIUPllat8'y and 
colluborat~ly In superwuon or the Teacfw Candidates. 

5. The lndtutlon fflfJ/'/ pay a alfpend or MY other form of compensation to an LEA 
mentor 1811rhlr or ec:t,ool at an amount detlsnined by the Institution. Payment i8 
made based i..,on the numberofTeacfler Candidnis assigned ID the Schoals 
and for memo, teachers. 

e. The lllltitution shall mai'ltaln all records and ftll)Ortll on Tu.char Candldat,e 
experiencea in accofdance with the lnslltution's pollcy and regula10ly 
requi,.-n1nts. 

7. Teacher CandldatBs shall not be oonsldered as employees of the 1nstitulion or the 
LEA. nor shall Teachef Candidates rea,iYe any compenaation for this clinical 
andfor fleJd experlanoe. 
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0. Prollisions $1Dllceble to the LEA 
1. The LEA lhall pnMde pol.icie1J, procedure$, and Gther~nt ma1el'lals to allow 

TGGOher Candidates t.o func:Cion appropri;net/ within the actlool dlltrlct and 
indiYidual uhool fac!llty. 

2. The Facility Prlnclpal, a for hiai1ler de~nee. and for mentor taachef ll!alt be 
expeo1ed to prCMde en arientationfor Teactier c.idida1es. 

(Removed forme. fl to new sectfon E) 

3. Mentorlaac:flers <f na sllfency 2Teac:fler Candidates must hall'& four (4) years 
teechtng experienoe to stm1e as a mentOf teacher. 'This policy doe9 not ~pply to 
mentorteachera of Pre-Re6idencyar Residency 1 Teacher Candldatea.(remaved 
refefence to state Board of Educa110n) 

4. The mentllf te 1cf!er or d&signee ah all evallA!Jte the pe:rformal'IG8 of lndfvldual 
Teacher Candidates 99 epproprfate and oualned in the MerwTeecher 
Handbook. 

6. The LEA. Facillty, or mentor teachef may not requeat Teac)iar Candidate. to 
perfolm 1erv!01s In lleu ~ fact/Hy or g1aff 9111)1oyaes, sucb 11 aerv1119 as a 
aubetitute teacher In the abaenca of the mentor taac:fler. 

6. The mentor teacher or deslgnee 8hall be responslble tor 1upe,vfsing Teacher 
Candida!N whlle Pf B a am at the F ~lty for clnlcal and/or fie.Id &XJlarienc:es. 

E. Pmviaions Ai!r""INe to lna1itution and LEA 

1. The lnetllution and LEA wll collabora1llla1y deveklp reauitment goals sld seleol.lon 
&trategir;l6 to incl8aee the number of audenlB chooling teaching • a prafeuion. 
•· The co-developed recruitment goals WIii addlen 1he recruitment ofd'rvers& 

teacher candidates and c:andidatH in hW,-naed area,. 
b. The Institution and LEA wiR ldantll'y sfudenls wtlo haw, eelabll&hed an exc • llent 

academic record and indicalle an intliweet in tlladllng. 
c. The Institution and LEA win Identify students who meet the ltabt aue ssment 

requirement far actrnlllSlon to tN.chat edUCMion programs. 
d. The lnsdtutlon and LEA will coJrabo.rate an 11Udent attendance at l'8Cnlil.ment 

a..,oots such as LEA C•reer Days, MTSU True Blue Tour, and MTSU PIVYiew 
Days. 

e. The lnalltutlan and LEA wll pnMSe lnformallan to $ludeti1s on dual-credit and 
dual-emollment oppommlllll. 

f. The lruititulion and LEA will provide echolarshlp lnfoonallcn fer studanla. 
g. The Institution and LEA will make faculty, staff, advisors and caunselara 

avallable to 8'1.tdent& to answer Cll,l&Stian1 and prOYlde infolffl81ian ID:lut colleue 
programs, admfssiOn requirements, and aciplicallan pn,ceues. 
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2. The lnstftullan and LEA will co1iaborllle to select, l)fepare, evaluate, suPPo.rt and 
retain high-(ltAality clinical educators, both provider and schod-baeed who 
demonstme a .POSitive impact on candidatff' de-velopment and pn,K-12 learning 
and development. 

a. The LEA and/or Fa~ity Prfncf)al and lnatltutlon will c:o-Gelect approprinlly 
liceneed sDhool-baled mentor teache1'$ who have dell'IONIU8.ted tupe!ior 
leaching, profeuional -,d interpensonal skils, which enabe lnem to fulfill their 
responsl,llitiu as mentors and lnsuuctional role models. Teachena who 
adlleYe an I.OE level 4 or 5 shall be selected as priority echool-based -met1-,..1tor-s 
for Residency II teachl!lr candidates. 

b. The IIITifflutlon and lEA. will c:cltaborate on tha selectiori of unlve,slty 
supef'Vilors who have an active or p11of endofMment and teaching aperlenc:e 
in the diSC~ for which they win be SUperviSin{I candldae&, and who have 
demDnltrllted superior profuslanal and interpersonal aklls, wtlic;h enable them 
to MIi their rnponalbllliet as a •upeNisor. 

e. Annual training, ))l'Ofes8ional leernlng oppor1Uni1iea, and lllppom will be 
offef,ad to <lflnical mentors related to unlverelfy lnitlative1 and &Ctlool dislrlc;t 
inltialfvee. 

d. Coaching, feedback, training, and support will be provided for all menton. 
and suporvl11er11 to ensure thev use evidence-based practices for effectively 
supporting the devefopment of teadiwcandldales. 

e. School-baaed mentor tuac:twn and unt.iel'lity supel'lllson. will C()llabonrte on 
apprcq:,riate support of 1NCher c:aruftdates during the~ c:llnieal uperiences. 

f. A survey Pelformance Review Instrument wil be employed to galher 
information on the c::lirical man fora' support and development of Ule 
teacher candidate. 

a. The Information 911mlnd from ttle performance review of bo1h cl~ 
mentor. w!II be used in determining profea'lonal development needs 
and retention aa mentors. 

h. lncentivesClCherthan ccmpalU.ion IMII be explcndfor retairlfflg cini~I 
mentcra. 

F. General Provjalona 

1. The paltles wl abide by an applicable Federal and State law penav,tng to 
dl8criminatian and hereby qrae and aaure that no peraon ahall be axduded fmm 
participation In, be denied benafita of, or o!herwlee ba eub;ected 110 dlecriminat!on in 
th& perfor111c1nce of this AQreement 01 ln the employment practices of the party on 
the ground$ of cla■sificallonfl pro1eded by Fedet'1I « State law. 

2. The State of T enneuee le Mlf-inlured and does not carry or maintain commen:lal 
gene,al llabiity ln.autanoe or medical, professional or holpfbtl /lab.1lty inl\ll'ance. 
Arr/ and all dalms against 1he State of Tennessee. lncklding 1he lnstil\.tlon or ills 
~ees, shall be heard antf dealrmfned byth& Terii'l811ee Clams Commlulon 
In the man NI!" pl'9tlCl'!l)ed by law. ~ recoverable again et the lnatitution wl 
be ~ly imited to claim, paid by the Clafml Ccmmlalon pul8Uant lo T.CA 
Seclion 9-&-301 et seq. 
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3. Neither party 8haU be responsil:,le for peflOOal lnJury « pioperty damage or lou 
except that resuttfng from i1ri own negligence or the negligence of ita ems,loyees or 
clhers forv.flom that party Is legally l'8'llponaible. 

4. Coofidentia!jty of Records. All educatlo.nal reccrds aeated, claoloaed, or 
maintained pursuant to the 19Jm& of this .Agreement are confidential and ehall be 
crea1ed, dlseloaed, and maintained pusmia.nt to the pl'Ollisi0ns of Famlly 
Educallonal Right to Privacy Act, also .known as FERPA (20 U.S.CA s1232Q) and 
it8 regulations. 

5. lllQaal Jmmigranm. The partl&e hel'elly attest lhat they wfll not knowingly .utiize the 
sarvlC8$ of IUegal lmmurants In the perfomance of this Agreement and wil not 
knowingly ulllb:e the services of any~ who wffl utilize the aecvices of 
Illegal ilM!igranta in the performance of ttlis Agreement. If a party is diacolfered to 
have breached this adestatiun, that party shall be prchlilted fl""1 oontntc:tl'ng with 
any state entity for a perfod of one (1) year fmm the date of disCCM!fY of the 
tneach. A pa.rty may appeal the one (1) year by utllizing the estabfished appeal& 
p,ocllBI 

6. n,r. Agreement aha I be g1M111'19d and co~ fn ac:co«lance with Tenn a a aee, 
U.S.A. law. 

7. The total teffn of 1tli& Agreemeint. Including all renewals, lhall not •c eed -5 years. 

8. Dalll Privacy and Secuity: 
Data Privaey. "Peraonel ln(o·-111""111..:.tiu,-n• means ilformation provided to LEA by or at 
the djt...::ticHI of lnslltu!lon, or to wtli:h all088S waa provided to LEA by or at the 
dlrec:tlon of ln9tltl.lllon, In the aourae of LEA'S performance under this Agreement 
that: 
1. ldef1tifies or can be used 11> identify an indMclual (lncludlr,g, wiltlout limitation, 
names, signatunia, add1e11n, telephone n1.1nbers. e-mal addraases and olher 
unique ldentifiet't.); or 
2. Can be used to autheNfcate an lndMdwl (lnckidlng, without rimttat1oo. 
employee iden1lflcetian numbel's, govemment-illued identillcatlon runbenl, 
pa 11words or PINs, financial ~nt llLllrN!li, cntdit report lnfonnation, biometric 
or healh data, answers to aecurlty qu81Uorli; and other peraonal lltei11fflera. 

LEA re,ruants and wan-ant8 lilt Is collac:tlon. access. UN, storage, disposal and 
diedOIIIUfe or Personal lnfamlatlofl complies wlttl an applicable federal and 8ta1e 
p,wacy and data ptOlectiOO laws, inCJUcUng wlttout limila1ion, the _Gramm-leaoh-._,~ 
BIiiey Act ("GL.BA j; the Haallh Information Portabiity and Accowltllblil)' Act 
(•HIPAAj;the Family Ed1J08tional Righ1a and Prhlacy Act ("FERPA") of 1974 (20 
U.S.C.1232g}, the FTC'• Red Rag Rulee and any applcable federal or Wd& law$, 
as emended ,together with regulatlc111 plO!llUtgated therellndar. Some Pef50r'lal 
lnforma.11on pR>Ylded by Institution to LEA la mi.Jed to FERPA. 

Daua Security. LEA represents and warrants that LEA wm mairrtain camplillnce wllh 
the SSAE18 standard, and $halt undlfflllke any audits and ri1k asseasmenta LEA 
deem a neeellW!IIY to mllntain c:cmplance with SSAE 18. 



In witnerla WhereOf, tie plltiM, through ttMllr authorized repre s e ntatlvel, have affixed their 
elgnaturea below. 
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Office of Professional Laboratory ~rienees 
P.O.Box14 
MiddJe Tennasee State Univenity 
Murfreesboro, TN 37132 
Phone: 615-898-2485 
Fu: 615-898-5188 

MIDDLE 
TENNESSEE 
STATE UNIVERSITY 

PRE-RESIDENCY/ RESIDENCY 1 / RESIDENCY 2 

CLINICAL AND FIELD EXPERIENCE AGREEMENT 

MIDDLE TENNESSEE STATE UNIVERSITY 

and the 

Warren county Schools 

This Affiliation Agreement is made by and between the College of Education, Middle 
Tennessee State University, hereinafter referred to as ulnstitution," and the above named 
local education agency of the State of Tennessee, hereinafter referred to as "LEA". The 
purpose of this agreement is to establish an understanding regarding the administration of 
the Ready2Teach program designed to provide clinical and/or flekl experiences for selected 
students of the Institution, hereafter referred to as "Teacher Candidates", who are pursuing 
teacher certification. 

A. Purpose 

1. The purpose of this Agreement shall be to provide clinical and/or field experiences 
to Teacher Candidates enrolled in a Teacher Education program of 1he Institution. 

2. The clinical and field experiences for Pre-Residency, Residency 1 and Residency 2 
Teacher Candidates shall be provided at 1he LEA's facilities located at multiple 
school sites within ihe school district, hereinafter referred to as "Facility". 

3. The clinical and/or field experiences that may be provided are generally defined as 
follows: 

"Pre-Residency" - education courses which occur prior to the Residency 1 and 
Residency 2 semesters, which may require a practicum of field 
experience in a PreK-12 school setting 

"Residency 1" - occurs the semester before Residency 2 (student teaching) and 
requires teacher candidates to be placed in a PreK-12 setting 
for approximately 50% of the school week 

11Residency 2" - geraerally referred to as student teaching, occurs after 
successful completion of Residency 1 and requires teacher 
candidates to be placed in a PreK-12 setting 100% of the 
school week 
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B. Tenns and Conditions 

1. Term - The tenn of this Agreement shall be five years commencing on 
March 1. 2019 and ending February 28, 2024. 

2. Amendment - This Agreement may be modified only by written amendment 
executed by both parties. 

3. Termination - Either party may terminate this Agreement without cause upon giving 
60 days prior written notice to the other party of its intention to terminate. 
Notwithstanding any such tennination, all Teacher Candidates already enrolled in 
and participating in education clinical and/or field experiences at a school at the 
time of the notice of termination shall be allowed to complete their clinical/field 
experience with the LEA. 

4. Placement of Teacher Candidates -As mutually agreed between the parties, the 
Institution shall place an appropriate number of Teacher Candidates, if available, at 
the Facility each academic term. 

5. Discipline -While enrolled in clinical and/or field experiences at the Facility, 
Teacher Candidates and Institution faculty will be subject to applicable policies of 
the Institution and the LEA. 

The LEA shall timely notify the Institution when a Teacher Candidate has been 
involved in any incident that would require the LEA to investigate, and the 
Institution shall have the opportunity to participate in any such investigation to the 
extent that the LEA's policies and procedures governing confidentiality may allow. 

6. Dismissal; Reassignment - Teacher Candidates may be dismissed from 
participation in the Institution's program only after the appropriate disciplinary or 
academic policies and procedures of the Institution have been followed. However, 
the Superintendent of the LEA may immediately remove from the Facility any 
Teacher candidate who poses an immediate threat or danger. or at any time that 
may seem necessary, pending investigation. 

The parties may agree in writing to remove a Teacher Candidate from the Facility 
or to reassign a Teacher Candidate within the same or another Facility. 

C, Provtsions Applicable to the Institution 

1. Ttte Institution shall offer teacher or other training educational programs, which are 
accredited by appropriate organizations, and approved by the Tennessee State 
Department of Education and Tennessee Board of Education. 

2. The Institution shall require the appropriate university official to collaborate with 
the appropriate LEA administrator on all clinical and field placement requests for 
Pre-Residency, Residency 1 and Residency 2 placements. The Institution shall: 

a. Verify the eligibility of each such Teacher Candidate to participate in a clinical or 
field experience. 
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b. Co-determine the appropriate placement of students in collaboration with LEA. 
c. Assign appropriate experienced, knowledgeable, and trained university 

supervisors to worlc collaboratively with the LEA mentor teachers for the 
supervision of Teacher Candidates. 

d. University Supervisors will be provided annual training on the state evaluation 
system, educator preparation program expectations, professional assessments, 
co-teaching, and relevant state or university policy changes. 

e. University SupeNisors will meet with LEA mentor teachers to review the mentor 
teacher handbook and discuss expectations, guidelines, and appropriate 
support for teacher candidates. 

The Institution shall notify each Teacher Candidate of the requirementto have a criminal 
background check pursuant to T.C.A. §49-5--413 & §49-5-5610. It shall be the Teacher 
Candidate's responsibility to make timely arrangements for the background check and 
to pay all costs associated with such checks. 

Recognizing that Teacher Candidates enrolled at Institution will potentially participate 
in multiple field experiences at multiple facilities, LEA agrees to accept the results of 
the background check done prior to the Teacher Candidate's initial field experience if 
the Teacher Candidate maintains continuous enrollment at the Institution and if the 
results of the background check are archived by the background check agency. 

Institution shall inform Teacher Candidates excluded from clinical or freld experiences 
on the basis of a criminal background check of any review or appeal process available 
pursuant to the Fair Credit Reporting Act or any other law or policy, if any. 

3. The Institution shall inform its Teacher Candidates of their responsibility for 
following the rules and regulations of the LEA, including recognition of the 
confidential nature of information regarding students and their records. 

4. The Institution shall provide guidelines, procedures, and other relevant materials 
to allow the mentor teacher and university supervisor to function appropriately and 
collaboratively in supervision of the Teacher Candidates. 

5. The Institution may pay a stipend or any other fonn of compensation to an LEA 
mentor teacher or school at an amount determined by the Institution. Payment is 
made based upon the number of Teacher Candidates assigned to the Schools 
and/or mentor teachers. 

6. The Institution shall maintain all records and reports on Teacher Candidate 
experiences in accordance with the Institution's policy and regulatory 
requirements. 

7. Teacher Candidates shall not be considered as employees of the Institution or the 
LEA, nor shall Teacher Candidates receive any compensation for this clinical 
and/or field experience. 

3 



D. Provisions Applicable to the LEA 

1. The LEA shall provide policies, procedures, and other relevant materials to allow 
Teacher Candidates to function appropriately within the school district and 
individual school facility. 

2. The Facility Principal, and/or hisJher designee, and/or mentor teacher shall be 
expected to provide an orientation for Teacher Candidates. 

(Removed fonner #3 to new section E) 

3. Mentor teachers of Residency 2 Teacher Candidates must have four (4) years 
teaching experience to serve es a mentor teacher. This policy does not apply to 
mentor teachers of Pre-Residency or Residency 1 Teacher Candidates.(removed 
reference to State Board of Education) 

4. The mentor teacher or designee shall evaluate the performance of individual 
Teacher Candidates as appropriate and outlined in the Mentor Teacher 
Handbook. 

5. The LEA, Facility, or mentor teacher may not request Teacher Candidates to 
perform services in lieu of faculty or staff employees, such as serving as a 
substitute teacher in the absence of the mentor teacher. 

6. The mentor teacher or designee shall be responsible for supervising Teacher 
Candidates while present at the Facility for clinical and/or field experiences. 

E. Provisions Applicable to Institution and LEA 

1. The Institution and LEA will collaboratively develop recruibnent goals and selection 
strategies to increase the number of student& choosing teaching as a profession. 
a. The co-developed recruitment goals will address the recruibnent of diverse 

teacher candidates and candidates in high-need areas. 
b. The Institution and LEA will identify students who have established an excellent 

academic record and indicate an interest in teaching. 
c. The Institution and LEA wiU identify students who meet the state assessment 

requirement for admission to teacher edur.ation programs. 
d. The Institution and LEA will collaborate on student attendance at recruitment 

events such as LEA Career Days, MTSU True Blue Tour, and MTSU Preview 
Cays. 

e. The Institution and LEA will provide infonnation to students on dual-credit and 
dual-enrollment opportunities. 

f. The Institution and LEA will provide scholarship information for students. 
g. The Institution and LEA will make faculty, staff, advisors and counselors 

available to students to answer questions and provide infonnation about coHege 
programs, admission requirements, and application processes. 
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2. The Institution and LEA will collaborate to select, prepare, evaluate, support and 
retain high-quality clinical educators, both provider and school-based who 
demonstrate a positive impact on candidates' development and preK-12 leaming 
and development. 

a. The LEA and/or Facility Principal and Institution will co-select appropriately 
licensed school-based mentor teachera who have demonstrated superior 
teaching, professional and interpersonal skills, which enable them to fulfill their 
responsibilities as mentors and instructional role models. Teachers who 
achieve an LOE level 4 or 5 shall be selected as priority school-based mentors 
for Residency II teacher candidates. 

b. The Institution and LEA will collaborate on the selection of university 
supervisors who have an active or prior endorsement and teaching experience 
in the discipline for which they will be supervising candidates, and who have 
demonstrated superior professional and interpersonal skills, which enable them 
to fulfill their responsibilities as a supeNisor. 

c. Annual training, professional learning opportunHies1 and supports will be 
offered to clinical mentors related to university Initiatives and school district 
initiatives. 

d. Coaching, feedback, training, and support will be provided for all mentors 
and supervisors to ensure they use evidence--based practices for effectively 
supporting the development of teacher candidates. 

e. School~based mentor teachers and university supervisors will collaborate on 
appropriate support of teacher candidates during their clinical experiences. 

f. A Survey Performance Review instrument will be employed to gather 
information on the clinical mentors' support and development of the 
teacher candidate. 

g. The infonnation garnered from the performance review of both clinical 
mentors will be used in determining professional development needs 
and retention as mentors. 

h. Incentives other than compensation will be explored for retaining clinical 
mentors. 

F. General Provisions 

1. The parties shall abide by all applicable Federal and State law pertaining to 
discrimination and hereby agree and assure that no person shall be excluded from 
participation in, be denied benefits of, or otherwise be subjected to discrimination in 
the performance of this Agreement or in the employment practices of the party on 
the grounds of classifications protected by Federal or state law. 

2. The State of Tennessee is self-insured and does not carry or maintain commercial 
general liability insurance or medical, professional or hospital liability insurance. 
Any and all claims against the State of Tennessee, including the Institution or its 
employees, shall be heard and determined by the Tennessee Claims Commission 
in the manner prescribed by law. Damages recoverable against the Institution shall 
be eJq>ressly limited to claims paid by the Claims Commission pursuant to T.C.A. 
Section 9-8-301 et seq. 
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3. Neither party shall be responsible for personal injury or property damage or loss 
except that resulting from its own negligence or the negligence of its employees or 
others for whom that party is legally responsible. 

4. Confidentiality of Records. All educational records created, disclosed, or 
maintained pursuant to the terms of this Agreement are confidential and shall be 
created, disclosed, and maintained pursuant to the provisions of Family 
Educational Right to Privacy Act, also known as FERPA (20 U.S.C.A. s1232g) and 
its regulations. 

5. Illegal Immigrants. The parties hereby attest that they will not knowingly utilize the 
seNices of Illegal immigrants in the performance of this Agreement and will not 
knowingly utilize the seNices of any subcontractor who will utilize the seNices of 
illegal immigrants in the performance of this Agreement. If a party is discovered to 
have breached this attestation, that party shall be prohibited from contracting with 
any state entity for a period of one (1) year from the date of discovery of the 
breach. A party may appeal the one (1) year by utilizing the established appeals 
process. 

6. This Agreement shall be governed and const~ed in accordance with Tennessee, 
U.S.A. law. 

7. The total term of this Agreement, including all renewals, shall not exceed 5 years. 

8. Data Privacy and Security: 
Data Privacy. "Personal Information" means information provided to LEA by or at 
the direction of Institution, or to which access was provided to LEA by or at the 
direction of Institution, in the course of LEA's perfonnance under this Agreement 
that: 
1. Identifies or can be used to identify an individual (including, without limitation, 
names, signatures, addresses, telephone numbers, e-mail addresses and other 
unique identifiers); or 
2. Can be used to authenticate an individual (including, without limitation, 
employee identification numbers, government-issued identification numbers, 
passwords or PINs, financial account numbers, credit report information, biometric 
or health data, answers to security questions and other personal identifiers. 

LEA represents and warrants that its collection, access, use, storage, disposal and 
disclosure of Personal Information complies with all applicable federal and state 
privacy and data protection laws, including without timitation, the Gramm-Leach­
Bliley Act ('"GLBA'J; the Health Information Portability and Accountability Act 
("HIPAA");the Family Educational Rights and Privacy Act rFERPA'1 of 1974 (20 
U.S.C.1232g), the FTC's Red Flag Rules and any applicable federal or state laws, 
as amended ,together with regulations promulgated thereunder. Some Personal 
Information provided by Institution to LEA is subject to FERPA. 

Data Security. LEA represents and warrants that LEA will maintain compliance with 
the SSAE18 standard, and shall undertake any audits and risk assessments LEA 
deems necessary to maintain compliance with SSAE18. 
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In witness whereof, the parties, through their authorized representatives, have affixed their 
signatures below. 

MIDDLE TENNE~ STATE UNIVERSITY 

Signature/title 

Alan R. Thomas, VP Blllliness & Finance 
Name (Print or Type) 

1301 East Main Street 
Mailing addrea1 

Murfreesboro, TN 37132 
City, State, Zip 
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WCAL EDUCATION AGENCY 

jl.k'fr.r L),.,,,.L .,, f: S,,f,.,_/_r s· ature/. e 

Name (Print or Type) 

Mailing Addrea 

l/~nvi//4, 1N l5 7110 
City, State, Zip 

Pboae Fu 

&J 'iLb@uhrfW/ sch_ a1Jts. {!_tJ(/1 
E-Mail Addre,a 




